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The Imoact of Women Teachers 

■ 

on Girls’ Education 



Introduction 

The recruitment of women teachers is an issue that 
has become increasingly important to Ministries of 
Education, NGOs and other agencies supporting 
educational development. This is particularly so 
because of the impact women teachers can have on 
girls’ enrollment. 

The need to increase girls’ enrollment is an important 
reason for giving greater policy and programming 
attention to women teachers, but it should not be the 
only reason. Beyond recruitment strategies, there are 
other issues which have to be addressed if women are 
going to be empowered in their roles as teachers. 
These include the lived experiences of women 
teachers in schools, the accessibility and relevance of 
teacher training, and both professional and career 
development opportunities for women. From a gender 
equality perspective, empowering women as teachers 
is critical to ensuring that the experience of being a 
teacher is a positive one for them, and that their work 
has a sustained impact on gender relations in the 
community and in society, at large. In some contexts, 
the feminization of the teaching profession has 
negative implications. We need to support and 
encourage women to be effective and inspiring 
teachers for girls and boys. This means addressing 
policy and practice to ensure that a feminized 
education sector can be a high status, respected one 
in which adequate resources are allocated to ensure 
the highest professional performance of all teachers - 
whether they be women or men. 

This advocacy brief looks at these issues, drawing on 
research and practice from different contexts. It 
highlights the importance of women teachers, and 
also highlights the need for a broad gender equality 
perspective when developing policy and programmes 
for women teachers. Specific strategies are 
presented for doing so. 



Women Teachers: The Impact on 
Girls’ Education 

One of the most compelling arguments for increasing 
the number of women teachers in schools relates to 
the positive impact that doing so has on girls’ 
education. There is evidence to show a correlation 
between the number of women teachers and girls' 
enrollment, especially in sub-Saharan Africa. In 
countries where there are more or less equal 
numbers of male and female primary teachers, there 
is close to gender parity in student intake. In contrast, 
in countries where women constitute only 20% of 
teachers, there are far more boys than girls entering 
school. 1 However, as highlighted in recent research 
from Nepal, such large-scale trends mask more 
complex patterns at the local level. 2 The relationship 
between women teachers and girls’ enrollment is more 
than a simple cause and effect, as there are many 
factors that prevent girls from attending school - some 
of which also impact on the number of women 
teachers. Increasing the number of women teachers 
has to be accompanied by other strategies to promote 
girls’ education, such as ensuring that the timing of 
the school day fits with girls’ domestic workloads, and 
ensuring a high quality of education in a safe and 
secure environment. 

There are different reasons for the generally positive 
relationships between girls’ enrollment and women 
teachers: 

In some conservative communities, parents will 
not allow their daughters to be taught by a male 
teacher. This is the case in some areas of 
Afghanistan, Pakistan and Bangladesh. The 
placement of a woman teacher, therefore, can have 
an immediate impact on access. Even where the 
presence of male teachers is not necessarily a barrier 
to girls’ enrollment, parents may prefer women 



1 UNESCO, 2003, p. 60. 

2 Bista, 2005. 
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